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Paul Evans, John Hassard, Paula Hyde : Critical L eadership: Leader-Follower Dynamicsin a Public
Organization (Routledge Critical Studiesin Public Management) before purchasing it in order to gage whether or
not it would be worth my time, and all praised Critical Leadership: Leader-Follower Dynamicsin a Public
Organization (Routledge Critical Studiesin Public Management):

0 of 0 people found the following review helpful. Recommended for literature studyBy Zhang ShengBest and most
comprehensive leadership desk research from acritical point of view and the field study isinteresting to read asits
purpose to exam its core value - leadership is "an influence relationship among leaders and followers who intend real
changes that reflect their mutual purposes’.


http://f3db.com/pub/links.php?id=B00D8XAFRY

Critical approaches to leadership studies have sought to challenge the normative position of leadership as residing
solely within the formal leader and have gone as far as to undermine the traditionally held assumption of leadership as
a"rea" phenomenon. The book offers a critical account of the nature of |eadership and management in modern
organizations. Specifically it examines the forces that affect the influence relationships between |eaders and followers
in public sector organizational settings and thus, how these relationships inform social influence processes. Although
the book focuses on the case of a public sector organization in the UK, the findings are placed in the context of both
leadership theory and research across the globe and the dissemination of 'new public management' worldwide.By
acknowledging the criticisms concerning the weaknesses of conventional or mainstream leadership study and through
the adoption of a critical perspective, Critical Leadership provides a deep and rich interpretation of the empirical
material on leadership, thus making an outstanding contribution to the current literature.

"Provides a comprehensive account of the literature on leadership studies' - Hartley, J., Fletcher, C. and Ungemach, C.
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