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From Routledge : Employee Engagement in Theory and Practice before purchasing it in order to gage whether or
not it would be worth my time, and al praised Employee Engagement in Theory and Practice:

2 of 2 people found the following review helpful. This book gave a great overview of employee engagementBy
CustomerThis book gave a great overview of employee engagement. It is equally useful to practitioner as academic. It
touches on a number of key competing theories to help the user understand. At the same time there are a number of
case studies which help demonstrate the key ideas. A useful book.1 of 1 people found the following review helpful.
Worth the money and readBy DRKthis book is very insightful great background and foundation for my research. |
initially rented it electronically but decided it ssworth keeping and paid the difference to have it as a reference for
laterl of 1 people found the following review helpful. Five StarsBy BevGreat book for reading in writing my
dissertation on the subject...

In recent years there has been aweight of evidence suggesting that engagement has a significantly positive impact on
productivity, performance and organisational advocacy, aswell asindividual wellbeing, and a significantly negative
impact on intent to quit and absenteeism from the work place. This comprehensive new book is unique as it brings
together, for the first time, psychological and critical HRM perspectives on engagement as well as their practical
application. Employee Engagement in Theory and Practice will familiarise readers with the concepts and core themes


http://f3db.com/pub/links.php?id=B00GDFHTKK

that have been explored in research and their application in a business context via a set of carefully chosen and highly
relevant original and case studies, some of which are co-authored by invited practitioners.Written in an accessible
manner, this book will be essential reading for scholarsin the field, students studying at both undergraduate and
postgraduate levels, aswell as practitionersinterested in finding out more about the theoretical underpinnings of
engagement alongside its practical application.

"This engagement textbook should be required reading not just for HR students but for al practitioners and people
involved in engagement. The editors have compiled an eclectic and informative mix of articles on engagement. The
strong academic underpinnings of the book offer the reader research based conclusions and many important questions
to consider.' - Employee Engagement Awards for 2013 - Winner of Best Engagement Book 2013 nbsp;About the
AuthorCatherine Trussis Head of the People, Management and Organisation Group at Kent Business Schooal,
University of Kent, UK. Kerstin Alfesis Assistant Professor in the Department of Human Resource Studies, Tilburg
University, The Netherlands. Rick Delbridge is Dean of Research for the College of Arts, Humanities and Social
Sciences and Professor of Organizational Analysisin Cardiff Business School at Cardiff University, UK. Amanda
Shantz is Assistant Professor in the School of Human Resource Management at Y ork University, Canada. Emma
Soaneis Lecturer in the Department of Management at the London School of Economics and Political Science, UK.



