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Anne Litwin : New Rules for Women: Revolutionizing the Way Women Work Together  before purchasing it in 
order to gage whether or not it would be worth my time, and all praised New Rules for Women: Revolutionizing the 
Way Women Work Together: 

1 of 1 people found the following review helpful. She nailed it!By Dr. KKAnne nailed it! She helps women see the 
water we swim in and take for granted in the workplace. Then she shows the system issues that set us up for 
disappointment and confusion.As a fellow Organization Development consultant, her strategies for individual and 

http://f3db.com/pub/links.php?id=B00OAMKR48


organizational change are relevant and specific. As a researcher on women's development, I see her work fits in a 
feminist and diversity/inclusion frame. As an author, I am impressed with the accessibility of her case examples and 
her transparency. As a coach, I will happily refer this book to friends and clients.Thank you, Anne, for your 
generosity, enthusiasm, and insights.1 of 1 people found the following review helpful. This book shares sharp, 
research-based insights with practical, ...By Sally S ColellaThis book shares sharp, research-based insights with 
practical, real world stories and suggestions. It is highly rigorous and cross-cultural while being personal and 
applicable for day-to-day working life.I have been a leadership coach and educator for more than 25 years and an avid 
follower of the latest writing on women and leadership. This book surprised me by sharing new information that 
completely resonates with my experience and practical suggestions to clarify and strengthen working relationships 
between women.Many thanks!0 of 0 people found the following review helpful. Finally some clarityBy 
IrmtraudLitwin has tremendous insight into women's experiences, and makes sense of so much I have lived through 
(and been infuriated by some of it.) Her research is impressive and she is not just writing her opinion - valuable as that 
would be. She has conducted extensive research and has the data, and the stories, to illustrate her points. She also gives 
some really excellent suggestions about how to establish fundamentally stronger and clearer relationships with other 
women, and with men, at work. The book is imminently readable - although scholarly, it is no bring tome. I 
recommend it highly.

Dr. Anne Litwinrsquo;s research into womenrsquo;s relationships and communication at work reveals startling 
paradoxes. In New Rules for Women, she exposes key sources of confusion and misunderstanding between women 
colleagues and offers powerful tools for preventing and resolving conflict that result in better relationships, as well as 
increased productivity and retention.ldquo;This practical bookmdash;filled with tips, tools, exercises, and 
worksheetsmdash;has the potential to free us from negative stereotypes while helping us reclaim parts of our 
experience in the workplace that have been misunderstood and devalued.rdquo;mdash;Joyce K. Fletcher, 
Distinguished Scholar, Center for Gender in Organizations, Simmons School of Management, and author of 
Disappearing Acts: Gender, Power, and Relational Practice at Workldquo;A phenomenal book for all women at all 
levels of any organization. It reads very easily and has practical next-step instructions. I regret that it was not available 
to me during my professional career in healthcare. I highly recommend it to managers and staff.rdquo;mdash;Joanne 
K. Carr, retired Associate Medical Center Director/Nurse Executiveldquo;With practical advice in every chapter, I see 
new ways to attract and retain women, value the strengths that women bring, and unleash their full potential to speed a 
company toward its goals. Nothing could be more important.rdquo;mdash;Deborah Rieman, Executive Chairman, 
Metamarketsldquo;Anne Litwin asks brave questions about the ways in which womenrsquo;s unspoken assumptions 
about their female colleagues and bosses can undermine their overall effectiveness and performance. With fascinating 
research, an engaging style, and practical wisdom, this is a superb read for anyone interested in gender equity in the 
workplace.rdquo;mdash;Michele Tracy Berger, Associate Professor, Department of Womenrsquo;s and Gender 
Studies, University of North Carolina at Chapel Hill


