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From SAGE Publications Ltd : Organizational Behaviour Reassessed: The Impact of Gender  before purchasing 
it in order to gage whether or not it would be worth my time, and all praised Organizational Behaviour Reassessed: 
The Impact of Gender: 

`[Challenges] mainstream accounts of organizational behaviour and management which treat gender as an optional 
extra. This book demonstrates that gender can be an essential organizational principle' - Equal Opportunities 
Review`Most books on Organizational Behaviour are still gender-free zones. This book however treats gender as it 
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needs to be treated, as a fundamental organizing principle of organization' - Professor Paul Iles, of Liverpool Business 
School, Liverpool John Moores UniversityChallenging mainstream accounts of organizational behaviour and 
management, which treat gender as an optional extra, this book demonstrates how it can be an essential organizing 
principle. Each chapter covers one or more of the principal mainstream topics of organisational behaviour before 
deconstructing and critiquing these and suggesting other ways of understanding these issues.

[C]hallenges mainstream accounts of organizational behaviour and management which treat gender as an optional 
extra. This book demonstrates that gender can be an essential organizational principle' -Equal Opportunities Most 
books on organizational behaviour are still gender-free zones. This book however treats gender as it needs to be 
treated, as a fundamental organizing principle of organization' - Professor Paul Iles, of Liverpool Business School, 
Liverpool John Moores University `[C]hallenges mainstream accounts of organizational behaviour and management 
which treat gender as an optional extra. This book demonstrates that gender can be an essential organizational 
principleprime; -Equal Opportunities `Most books on organizational behaviour are still gender-free zones. This book 
however treats gender as it needs to be treated, as a fundamental organizing principle of organizationprime; - Professor 
Paul Iles, of Liverpool Business School, Liverpool John Moores UniversityAbout the AuthorElisabeth M Wilson is a 
Lecturer in Human Resource Management at the Institute for Development Policy and Management, University of 
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