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before purchasing it in order to gage whether or not it would be worth my time, and all praised Organizational Culture:
Mapping the Terrain (Foundations for Organizational Science):

0 of 0 people found the following review helpful. Awesome! By Stephen Y oungThis book truly shows you how


http://f3db.com/pub/links.php?id=B00J4BWVNU

organizational culture impacts the organization. | really liked Martin's views on the three perspective approach to
culture and what the organization views as important. | am in the middle of developing my dissertation topic and this
book has really helped me consider organizational culture. Great read and quite easy to read! Highly recommend!O of
0 people found the following review helpful. Easy readBy SLBBV ery clear, easy to read book on organizational
culture.0 of 0 people found the following review helpful. Three StarsBy Emily J. LaskinFor academics only.

Expert author Joanne Martin examines a variety of conflicting ways to study culturesin organizations, including
different theoretical orientations, political ideologies (managerial, critical, and apparently neutral); methods
(qualitative, quantitative, and hybrid approaches), and styles of writing about culture (ranging from traditional to
postmodern and experimental). In addition, she offers a guide for those who might want to study culture themselves,
addressing such issues as. What qualitative, quantitative, and hybrid methods can be used to study culture? What
standards are used when reviewers eval uate these various types of research? What innovative ways of writing about
culture have been introduced? And finally, what are the most important unanswered questions for future organizational
culture researchers?

Her approach isinclusive, accessible, and endlessly instructive. -- Peter J. Frost, University of British ColumbiaHer
book grips the reader with all the intricacies of a detective story. -- Antonio Strati, University of Trento and University
of SienaMartin's book provides aremarkably balanced, deep, and exceptionally well written treatment of the topic. --
Walter Nord, University of South FloridaShe creates an elegant map of the chaotic field of organizational culture
research, highlighting its debates, dilemmas, accomplishments, and shortcomings. -- Gideon Kunda, Tel Aviv
UniversityFrom the AuthorAlthough this book focuses theoretically on the topic of organizational culture, it could be
useful to any organizational researcher interested in the debates regarding the use of qualitative methodsin
organizational research.About the AuthorJoanne Martin is the Merrill Professor of Organizational Behavior, and by
courtesy, Sociology, at the Graduate School of Business, Stanford University. She was awarded the Distinguished
Educator Award from the Academy of Management in 2000, an honorary doctorate in Economics and Business
Administration from Copenhagen Business School in 2001, and the Centennial Medal from the Graduate School of
Arts and Sciences, Harvard University, in 2002. Professor Martin serves on Advisory Boards of Universities, in the
US and abroad, and is amember of the Board of Directors of CPP Inc., a publishing company. She currently studies
culture and gender in organizations.



