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William A Pasmore, Richard Woodman : Research in Organizational Change and Development: 21  before 
purchasing it in order to gage whether or not it would be worth my time, and all praised Research in Organizational 
Change and Development: 21: 

This book brings new perspectives to classic issues in the field such as organizational complexity, change leadership, 
emotional intelligence and interorganizational change.

http://f3db.com/pub/links.php?id=B00F0EV9GA


The eight contributions to this 21st volume of Research in Organization Change and Development cover a diverse set 
of themes and topics, including mastering organizational complexity as a core competence for 21st-century leaders; 
academics as effective orchestrators of interorganizational change and development in the case of Italian 
observatories; the challenges of insider scholar-practitioner inquiry; methods for tracking and trailing change; 
cognitive behavioral executive coaching; a review of research and theory on the role of compassion in organization 
change; and adoption of employee involvement practices. Distributed in North America by Turpin Distribution. --
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