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A. B. Rami Shani : Research in Organizational Change and Development: 22 before purchasing it in order to

gage whether or not it would be worth my time, and al praised Research in Organizational Change and Development:
22:

This volume includes the role of persuasion in learning and education in the process of organization change and
development; the role of leaders in the exploration of aternative ways to create and lead high performing


http://f3db.com/pub/links.php?id=B00LEL9KLE

organizations; understanding better the role and impact of the OD practitioner mindset on the evolving process of the
change and development effort; developing a deeper level understanding of the connection between organi zation
change content and change strategy; the challenge of system wide transformation in the emerging complex business
context; the role and dynamics of sense-making and sense-giving in enhancing and facilitating change; new
perspectives about different ways to create organization agility; ways to create responsive business process viaa
tapestry of learning mechanisms; and, the development of dynamic capability and different ways to accelerate global
hybrid team effectiveness. These manuscripts provide an intriguing collection that capture and provide value to the
real work of creating a sustainable field of study and practice - organization change and development - and sustainable
organizations.

American scholars and practitioners (and a few from outside the US) present the latest research and analysisin the
field of organizational development and change. Thereis special focus on education. Some topics discussed include
the role of coercive persuasion in education, co-creating the classroom experience to transform learning and change
lives, radical innovation at Microsoft, system-wide change in cancer care, change agility and teams, and accelerating
global hybrid team effectiveness. The book is distributed in North America by Turpin Distribution. --Annotation
copy;2014 Ringgold Inc. Portland, OR (protoview.com)About the AuthorA. B. Rami Shani - California Polytechnic
State University, San Luis Obispo, CA, USA DebraA. Noumair - Columbia University, New York, USA



