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Joseph J Martocchio, Aparna Joshi, Hui Liao : Research in Personnel and Human Resour ces M anagement: 31
before purchasing it in order to gage whether or not it would be worth my time, and all praised Research in Personnel
and Human Resources Management: 31:

This series publishes monograph-length conceptual papers designed to promote theory and research on important
substantive and methodol ogical topicsin the field of human resources management. Volume 31 of Research in
Personnel and Human Resources Management (RPHRM) contains six papers on important issues in the field of human


http://f3db.com/pub/links.php?id=B00E9ZQYLG

resources management, thus continuing the tradition of the series to develop a more informed understanding of the
field. This collection of papers represents excellent scholarship and illustrates the truly interdisciplinary character of
thefield.

In this collection of six essays, international contributorsin industrial and organizational psychology describe recent
research in human resources management (HRM) and personnel development. The book begins with an overview of
strategic and institutional perspectives on global HRM. Later chapters address issues such as improving executive
outcomes through work design, and the impact of |eadership, management, and HRM on employee reactions to
organizational change. The book offers aliterature review of research on orientation programs and areview of recent
advances in item response theory. The final chapter presents an original framework of off-the-job embededness,
defined as the totality of outside-work forces which keep people bound to their current geographical areaand
consequently to their jobs either directly or indirectly. Martocchio is affiliated with the University of Illinois-Urbana-
Champaign. The book is distributed in North America by Turpin Distribution. --Book News Inc. Portland, ORAbout
the AuthorJoseph J. Martocchio - University of Illinois at Urbana-Champaign, USAAparna Joshi - University of
[llinois at Urbana-Champaign, USAHui Liao - University of Maryland, USA



